Reach higher
Through exceptional people aspirations become reality

EXECUTIVE SEARCH

MANAGEMENT SELECTION

HEADHUNTING

Our reputation
is your reputation
Talent is your biggest and most important investment. We
understand that business is built on reputations. Your people are
the front line representatives of your employer brand, so securing
top talent should be your most important decision, and not one
you should compromise on. We act as ambassadors for your
employer brand, actively promoting you to the best candidates
within your industry.
Through our knowledge and expertise, we know where to find
exceptional talent that drives performance, along with how to
sell your brand and business vision to persuade them to leave
somewhere they are already excelling to come and join
your team.

Talent is your
biggest and most
important investment.
We understand that
business is built on
reputations.
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Matching your vision with
the talent to get you there
As well as our unrivalled reputation in the industry, there are
many reasons why our clients come back to us time and again.

Our specialist Consultants:

•	take the time to understand the issues and opportunities
within your business

•	have a deep knowledge and extensive network within
the industries we operate

•	appreciate the importance of matching candidate vision
with business goals

•	recognise the challenges that are unique to your organisation
•	know what makes an exceptional candidate
who will deliver results

•	work confidentially, and with the utmost professionalism
Our specialisms
are: process &
packaging machinery,
manufacturing &
engineering, business
services & compliance,
waste management
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Strive for
excellence
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The pursuit of excellence is something we strive for every day
and encourage in the clients we work for. Our services include:

Executive
Search

Management
Selection

Interim
Services

Search &
Selection

Psychometric
Assessment

Salary
Benchmarking
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The Newman
Stewart approach
Step 1: E
 xplore and understand
Understand your business, where it has come from, where
it is going to, and the potential impact of this critical hire

Step 2: C
 onsultation
Discuss and agree the assignment brief and approach

Step 3: I mplementation
Headhunt high performing individuals, using talent
mapping methodologies to ensure they have the skills and
attributes needed to succeed

Step 4: O
 ffer Management & Completion
Working in partnership through the interview
and offer stages

Step 5: R
 etention
Ongoing performance review and feedback

We ensure
candidates
have the skills,
behaviours and
experience
to succeed

Our clients say it best
Their ability to convince high performing people
“Yet another really good candidate. We had struggled to find the right person
ourselves, then we spoke to Newman Stewart. Their ability to convince high
performing people who aren’t initially interested in a career change,
to speak with them and engage with us, is incredible. ”

Exceeded my expectations
“The quality of candidates was high calibre and exceeded my expectations.
The rigorous screening process Newman Stewart undertook on our behalf
meant the right person was sourced. It also saved us a lot of time not
having to manage recruitment logistics.”

Our recruitment partner of choice
“Newman Stewart took the time to learn about our business, where it had
come from and where it was going to. They have placed six key people
into our business, and remain my recruitment partner of choice.”

Customer
satisfaction is our
no. 1 priority and
why 90% of our
clients choose
to use us again
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We have no qualms in using them time and again
“I have been dealing with Newman Stewart for many years now. Initially
they were amongst a group of recruitment suppliers, however their
professionalism and methodology set them apart and we have no qualms in
using them time and time again and will be doing in the future. I cannot fault
their processes at all. I recently had an international role to fill and had a little
trepidation going into it, however any worries were quickly banished and
Newman Stewart found me an excellent short list of candidates.”

Challenging briefs fulfilled quickly
“Newman Stewart surpassed our expectations by filling two challenging
briefs in a very short space of time. I was so impressed, that when I recently
moved on to a new opportunity, I referred my boss to Newman Stewart
to backfill my position.”

We can leave them alone and trust them
to fulfil our brief
“We would recommend Newman Stewart and will definitely look to use them
again when hiring any senior and/or challenging positions. Their expertise
in the waste management sector means we can leave them alone and trust
them to fulfil our brief and to deliver exceptional candidates time after time.”

The outcome achieved has returned
value to the business already
“I’m delighted to say that Newman Stewart exceeded my expectations
in every way. They took the time to carefully examine the role we were
recruiting, discussed some potential alternative options, and when very
clear on the final brief, fulfilled the assignment with an effective and efficient
approach. The outcome achieved has returned value to the business already
and will continue to do so. An excellent recruitment outcome all round.”

Attention to detail, discretion
and utmost professionalism
“Newman Stewart has successfully recruited senior level roles at LexisNexis
and does so with rigour, attention to detail, discretion and utmost
professionalism. They take the time to understand the culture fit, and do so
with a high level of trust and confidence, which is critical at senior level. ”

Your search in safe hands
By utilising our experience and talent toolset, we are able to
challenge you in ways that maximise business outcomes.
Through our talent mapping methodologies, we ensure
candidates share your business vision, and have the skills to
deliver it, thereby reducing time to hire and risk. We are proud
to be APSCo and Association of Executive Recruiters members,
as well as holding ISO accreditations in several key areas.
Our tailor-made and innovative approach to each assignment
is proven to deliver results and has helped us to maintain a
high client retention rate. Ultimately, we work to improve your
business performance and long term success.

We are able to
challenge you in
ways that maximise
business outcomes
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Lasting
relationships that
deliver results
Businesses are the people they employ. People like to work with
people they trust. Over the years, executive search has evolved.
But despite the virtual world we all now operate in, our leading
principles haven’t changed. We believe that personal interactions
are key to driving innovation and collaboration, a belief that has
helped us build lasting relationships and an extensive network
within the industries we operate.

Your journey to
the top starts
with our extensive
talent network

We are global

We work to
fulfil complex
assignments both
nationally and
internationally
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About Newman Stewart
Newman Stewart is a leading executive search firm, delivering
high performing candidates to high profile and difficult to fulfil
assignments. With a vast proven track record of success both
nationally and internationally, we are the recruitment partner of
choice to many blue chip, medium and small organisations.

Wetherby Office

Leeds Office

London Office

Bowcliffe Hall, Bramham,
Wetherby, LS23 6LP

Princes Exchange, Princes Square,
Leeds, West Yorkshire, LS1 4HY

Rex House, Regent Street,
London, SW1Y 4RG

+44 (0) 1937 541 395

+44 (0) 113 280 6767

+44 (0) 2033 562 996

info@newmanstewart.co.uk

info@newmanstewart.co.uk

info@newmanstewart.co.uk

